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Introduction/ Giris

Continental Confectionery Company (CCC) has been established as a 50/50 joint venture between GUMLINK
CONFECTIONERY COMPANY (Bagger-Sorensen Group) and YILDIZ HOLDING.

As CCC we are aware that our business activities have an impact on both environment and society. Therefore, it is
important for us to do business in a way that complies with our ethical, quality, food safety, social, health&safety and
environmental responsibilities.

Continental Confectionery Company (CCC), GUMLINK CONFECTIONERY COMPANY (Bagger-Sorensen Group) ve YILDIZ HOLDING arasinda
50/50 ortak girisim olarak kurulmustur.

CCC olarak ticari faaliyetlerimizin hem cevre hem de toplum lizerinde etkisinin oldugunun farkindayiz. Bu nedenle, etik, kalite, gida
glivenlidi, sosyal, saglik&giivenlik ve cevresel sorumluluklarimiza uygun sekilde is yapmak bizim icin énemlidir.

It is important to us that we are known not only for the success of our business but also for our ethical reputation. Our
ethical rules are based on the voice of one’s conscience and stem from essential human values. They play an important
role in establishing an environment with sustainable trust and respect. We want to establish a common culture
regarding work ethics and increase consciousness and awareness regarding these issues. Our Corporate Social
Responsibility Policy (CSRP) is meant to provide guidance for the way we behave at the workplace both in legal and

commercial sense as well as an ethical point of view.

Sadece isimizin basarisi icin degil, aym1 zamanda etik itibarimiz icin de taninmamiz bizim i¢in énemlidir. Etik kurallarimiz kisinin
vicdaninin sesini temel almaktadir ve temel insani degerlerden kaynaklanmaktadir. Siirdiiriilebilir giliven ve saygi ile bir ortamin
olusturulmasinda énemli bir rol oynamaktadir. Is ahlakina iliskin ortak bir kiiltiir olusturmak, bu konularda bilin¢ ve farkindaligi
artirmak istiyoruz. Kurumsal Sosyal Sorumluluk Politikamiz (KSSP), isyerinde davranis bicimimiz icin hem yasal hem de ticari anlamda
oldugu kadar etik bir bakis agisi da saglamayr amaclamaktadir.

Our goals with these ethical guidelines are to:
e Inspire trust by operating with respect for our people, society, the health and wellness of our consumers and
the environment
e  Fulfill our corporate social responsibility while acting with an open communication and honesty

e Ensure that we provide a workplace that is trustworthy and respects human rights
Bu etik kurallara gore hedeflerimiz:
. insanlarimiza, topluma, tiiketicilerimizin ve cevrenin sagligina ve iyilidine saygi gostererek giivenerek ilham vermek.
e Acik iletisim ve diiristliikle hareket ederken kurumsal sosyal sorumlulugumuzu yerine getirmek,
e Glvenilir ve insan haklarina saygili bir ¢calisma ortami sagladigimizdan emin olmak,

We have chosen to focus our efforts on human and employee rights, health and safety, environment, anti-corruption,

social commitment and quality&food safety.
Cabalarimizi insan ve calisan haklari, saglik ve giivenlik, cevre, yolsuzlukla miicadele, sosyal sorumluluk ve kalite ve gida giivenligi
konularinda yogunlastirmayi sectik.

This code of conduct covers the relationship with customers, employees, subcontractors, business partners, suppliers,
competitors, public institutions and society. We adhere to the principles of this CSRP and expect suppliers and
partners to do the same. It is self-evident that we conduct our activities within the legislation applicable and

international legislation.

Bu davranis kurallar1 miisteriler, calisanlar, taseronlar, is ortaklari, tedarikciler, rakipler, kamu kurumlari ve toplumla olan iliskiyi
kapsar. Biz bu KSSP ilkelerine bagliyiz ve tedarikcilerin ve ortaklarin da aynisini yapmalarini bekleriz. Faaliyetlerimizi ilgili mevzuata
ve uluslararasi mevzuata uygun olarak yiirtittigiimiiz aciktir.
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Employees/ Calisanlar

We respect human rights and expect our customers, suppliers and other partners to do the same. It is one of our
mandatory rules that all suppliers, subcontractors and other partners to obey local laws and standards covering human
rights.

insan haklarina saygi duyar ve miisterilerimizden, tedarikcilerimizden ve diger ortaklarimizdan da ayni seyi yapmasini bekleriz. Tiim

tedarikgilerin, taseronlarin ve diger ortaklarin insan haklarin kapsayan yerel yasalara ve standartlara uymasi zorunlu
kurallarimizdan biridir.

We appreciate that our employees are a valuable asset in the continued success of our companies.
Calisanlarimizin sirketlerimizin devam eden basarisinda degerli bir varlik oldugunu takdir ederiz.

As a company operating globally it is important for us that we have employees with many different backgrounds and

encourage people of all ages, sex, race, disabilities, and religion to seek employment with us.
Kiiresel olarak faaliyet gosteren bir sirket olarak, farkli gecmislere sahip calisanlarimizin olmasini ve yas, cinsiyet, irk, saglik engeli
ve din fark gozetmeksizin ayrimcilik yapilmadan ise alinmasini tesvik ederiz.

Labour/ Isgiicii

We comply with all national legislation on labour rights and support our workers right to join or not join a union at their
will. We do not accept the use of any form of forced labour including but not limited to bonded labour, forced prison
labour, slavery and human trafficking. We do not work with any supplier or subcontractor who does not comply with

these rules.
isci haklar1 konusundaki tiim ulusal mevzuata uyariz ve iscilerimizin istedikleri bir sendikaya katilma veya katilmama haklarini
destekleriz. Teminatli isci calistirma, zorla mahsur alarak calistirma, kélelik ve insan kacakgiligi dahil ancak bunlarla sinirli olmamak
tizere, herhangi bir tir zorunlu calisma kullanimini kabul etmemekteyiz. Bu kurallara uymayan herhangi bir tedarikci veya taseron
ile calisiimaz.

Child labour is not accepted by us and minimum age for employment shall not be less than the age of completion of
compulsory schooling. We refuse to use the child labour and young worker except for the labour force determined by

the law. We do not work with any suppliers or subcontractors who use child labour and young worker.

Cocuk isciligi bizim tarafimizdan kabul edilmez ve asgari calisma yasi zorunlu egitimin bitirme yasindan kiiciik olamaz. Kanunla
belirlenen isglicii disinda ¢ocuk isci ve geng isci kullanmayi reddederiz. Cocuk isciligi ve genc isci kullanan herhangi bir tedarikgci veya
taseron ile calisilmaz.

We do not accept discrimination in any form on the basis of race, colour, gender, religion, political opinions, national
origin, sexual orientation, age, disability or other distinguishing characteristics. We do not accept mobbing as well and

have developed procedures to prevent mobbing and politics on how to resolve it should it happen anyway.

Irk, renk, cinsiyet, din, politik gériisler, ulusal kdken, cinsel yonelim, yas, engel veya diger ayirt edici 6zelliklere dayanarak hicbir
sekilde ayrimciligi kabul etmemekteyiz. Mobbingi kabul etmeyiz ve olmasi halinde nasil coziilecegine dair politika ve prosediir
gelistiririz.

Harassment is not accepted, and we will aim to protect own workers from any acts of physical, verbal, sexual or

psychological harassment or abuse.
Tacizin hicbir tirtini kabul etmeyiz ve calisalarimizi her tirli fiziksel, sozli, cinsel veya psikolojik tacizden korumayi
amaclamaktayiz.
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We have several policies concerning how to treat employees fairly. These policies include guidelines for termination of
employment, safety of employees, the development of the competencies of employees and the avoidance of

harassment/bullying.
Calisanlara adil davranilmasi konusunda cesitli politikalarimiz bulunmaktadir. Bu politikalar, is akdinin feshi, calisanlarin giivenligi,
calisanlarin yetkinliklerinin gelistirilmesi ve taciz/ zorbaligin 6nlenmesi ile ilgili yonergeleri icermektedir.

Hiring, benefits, remuneration, termination, retirement and other employment-related decisions must be based on

relevant and objective criteria.
ise alma, sosyal haklar, iicretlendirme, fesih, emeklilik ve diger ise iliskin kararlar ilgili ve objektif kriterlere dayanmaktadir.

All our employees work according to their legal working hours. With the exception of the compulsory working conditions
set forth in the law, working with overtime is voluntary. Working overtime is based on voluntariness. Our employees

use all legal holiday and rest periods.
Tim calisanlarimiz yasal calisma saatlerine gore calismaktadir. Kanunda belirtilen zorunlu calisma kosullari disinda, fazla mesai ile
calismak istege baglidir. Fazla mesai, goniilliiliik esasina dayanir. Calisanlarimiz yasal tatil ve dinlenme stirelerini kullanirlar.

We do not employ our employees in a manner contrary to state minimum wage regulations. Their salaries are paid in a
timely and regular manner in the currency in force. We determine wage levels according to the experiences,

responsibilities and competencies of the employees.

Calisanlarimizi devletin asgari licret diizenlemelerine aykiri bir sekilde calistirmayiz. Maaslari zamaninda ve vyiiriirliikteki para
birimiyle diizenli ve tam olarak &deriz. Ucret seviyelerinin calisanlarin tecriibelerine, sorumluluklarina, yetkinliklerine gére
belirleriz.

Employees payrolls are provided in a way to include legal requirements.
Calisanlara maas bordrolari yasal gereklilikleri icerecek sekilde verilmektedir.

Employee salary cuts may only be made under the conditions described by law and up to the limits described. Apart

from these, the employee's salary cannot be taken hostage and cannot be confiscated.
Calisanlarin maas kesintileri yalnizca yasalarca tarif edilen sartlar altinda ve tarif edilen sinirlara kadar yapilabilir. Bunlarin haricinde
calisanin maasi rehin alinamaz, el konulamaz.

Special category employees, such as disabled, pregnant, breastfeeding, elderly employees, are employed in appropriate

jobs, durations and conditions within the legal requirements.
Engelli, gebe, emziren, yasli calisanlar gibi dzel politika gerektiren calisanlari yasal gereklilikler kapsaminda uygun islerde, stirelerde
ve kosullarda calistiririz.

We have annual employee satisfaction surveys to monitor the satisfaction with the work, working conditions and

management in the company.
Sirketteki is, calisma kosullari ve yonetimden memnuniyetini izlemek icin yillik calisan memnuniyeti anketleri yapariz.

The situation of women working with vulnerable groups such as young, elderly, disabled, pregnant or nursing employees
is evaluated in a special way. The risks and hazards that vulnerable groups may face in terms of health and safety
conditions are dealt with in detail. For this purpose, hazards and risks and control measures to be encountered in the
workplace are determined and a healthier and safer workplace of the group is formed.
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Geng, yasli, engelli, gebe veya emziren calisanlar gibi 6zel politika gerektiren calisanlar ile kadin calisanlarin durumu ézel olarak
degerlendirilmektedir. Calisma alanlarinda karsi karsiya kaldiklar1 ozel riskler itibariyle dzel politika gerektiren gruplarin saglik ve
gtivenlik kosullar1 acisindan karsilasabilecekleri tehlike ve riskler ayrintili bir sekilde ele alinmaktadir. Bu amacla isyeri ortaminda
karsilasacagi tehlike ve riskler ile kontrol tedbirleri belirlenerek, bu grup calisanlarin daha saglikli ve giivenli bir calisma ortami
olusturulmaktadir.

We make sure that our employees have an easy transportation to their work by providing a shuttle buses.
Calisanlarimiza, personel servis hizmeti saglayarak ise gelisleri-gidislerini kolaylastirmay hedefleriz.

Health and Safety/ is Saglig1 ve Giivenligi
Health and safety is important issues for us and it is our aim to have no work-related accidents in the company. We

effort to provide employees with a safely and healthy working place in accordance with local and national standards.
Saglik ve giivenlik, bizim icin dnemli konulardir ve sirkette isle ilgili herhangi bir kaza olmamasi hedefimizdir. Calisanlarimiza yerel
ve ulusal standartlara uygun, giivenli ve saglikli bir calisma ortami saglama cabalariz.

Health and Safety Rules in the workplace are an important responsibility that all employees should pay attention to the

implementation of policies and regulations.
isyerinde Saglik ve Giivenlik Kurallari, tiim calisanlarin politikalarin ve diizenlemelerin uygulanmasina dikkat etmesi gereken énemli
bir sorumluluktur.

We inform employees and make technological investments, technical improvement in order to reduce accidents and

achieve "0 Accidents" target.
Calisanlar1 bilgilendirir, kazalar1 azaltmak ve "0 Kaza" hedefine ulasmak icin teknolojik yatirimlar yapar, teknik iyilestirmeleri
uygulariz.

All training and equipment necessary for the employees to perform their tasks safely is provided including safe work
clothing to the right office equipment. To help keep our employees healthy we have a canteen offering healthy food for

our employees.

Calisanlarin gorevlerini glivenli bir sekilde yerine getirmeleri icin gerekli tiim egitim ve ekipmanlar, dogru ofis ekipmanina giivenli is
kiyafetleri dahil olmak lizere saglanmaktadir. Calisanlarimizin saglikli kalmasina yardimci olmak icin saglikli yiyecekleri iceren bir
yemekhaneye sahibiz.

We conduct training and practices to take the necessary precautions against emergencies.
Acil durumlara karsi gerekli 6nlemleri almak icin egitim ve uygulamalar yiiriitiilmektedir.

We get social compliance audits depending on customer demands. We are certified by OHSAS 18001. When determining

the practices in our operations, we refer to the requirements of these standards.
Miisteri taleplerine yonelik farkli Sosyal Uygunluk Denetimleri almaktayiz. OHSAS 18001 sertifikasina sahibiz ve faaliyetlerimizdeki
uygulamalari belirlerken, bu standartlarin gerekliliklerini referans aliriz.

Environment/ Cevre
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It is the aim of us to minimize the adverse environmental impacts of our activities, products and services. A proactive
and responsible management of the environmental aspects are important and we have focus on the use of scarce
resources, handling of waste, use of energy and product issues related to but not limited to packaging, transport and

recycling. Local legal standards relating to environmental issues are met.

Faaliyetlerimizin, Uriinlerimizin ve hizmetlerimizin olumsuz cevresel etkilerini en aza indirgemek amacimizdir. Cevresel yonlerin
proaktif ve sorumlu bir yonetimi énemlidir ve kit kaynaklarin kullanimi, atiklarin islenmesi, enerji kullanimi ve paketleme, nakliye
ve geri doniistim ile ilgili ancak bunlarla sinirli olmayan (riin konularina odaklanmaktayiz. Cevre ile ilgili yerel yasal standartlari
karsilariz.

We are a member of RSPO (Roundtable on Sustainable Palm Qil) and has almost entirely eliminated the use of non-
certified palm oil from our products and is certified depend on customer demands. We always look into the possibilities

of sourcing sustainable raw materials.

RSPO (Palm Yagi Sirdiiriilebilirlik Programi) liyesiyiz ve miisteri talebine bagli olarak (iriinlerimizden sertifikali olmayan palm yagi
kullanimini neredeyse tamamen ortadan kaldirilmakta ve sertifikalandiriimaktadir. Siirdiiriilebilir hammaddelerin tedarik edilme
olasiliklarini daima arastiririz.

It is our goal to where possible reduce the use of packaging and to source the most sustainable packaging materials and
comply with all current legislation on packaging and packaging materials in the countries where we operate. We are

certified by 1SO 14001.

Amacimiz, mimkiin olan yerlerde ambalaj kullanimini azaltmak ve en siirdiiriilebilir ambalaj malzemelerini saglamak ve faaliyet
gosterdigimiz lilkelerdeki ambalaj ve ambalaj malzemeleriyle ilgili tiim mevcut mevzuata uymaktir. Bu amacla ISO 14001 sertifikasina
sahibiz.

Honesty in Business Operations/ Ticari Faaliyetlerde Diiriistliik

We support anti-corruption and do not engage in corruption, bribery or money-laundering. Money-laundering is defined
as any kind of aiding and abetting of a person to commit a crime or breaking the law by means of legitimizing the sources
of income or merchandise, providing direct or indirect profit by using deceptive means. Participation in any activities
aimed at investment, concealment or laundering of resources obtained by such activities are considered money-

laundering as well.

Yolsuzlukla miicadeleyi desteklemekte ve yolsuzluga, riisvete ve kara para aklamaya karsiyiz. Kara para aklama, herhangi bir sekilde
suc islemek veya kanunlari ¢cignemek yoluyla gelir veya mal kaynaklarini mesrulastirmak, aldatici araglar kullanarak dogrudan veya
dolayli kar saglamak yoluyla bir kisiye yardim ve yataklik etmek olarak tanimlariz. Yatirim, gizlenme veya bu tiir faaliyetlerle elde
edilen kaynaklarin aklanmasi amaclayan herhangi bir faaliyete katilimi para aklama olarak kabul ediliriz.

We demand that our employees take great care not to get involved in activities that can be considered corruption,
bribery or money-laundering whether it is for personal gain or for the benefit of the companies. Our employees are

therefore obliged to comply with all provisions of the enforced laws, regulations and our company policies.

Calisanlarimizin, kisisel kazanc ya da sirketlerin yararina olup olmadigina bakilmaksizin, yolsuzluk, riisvet ya da kara para aklama
olarak kabul edilebilecek faaliyetlere bulunmamalarini bekleriz. Bu nedenle calisanlarimiz yiirtirliikteki yasalarin, diizenlemelerin ve
sirket politikalarimizin tiim hiikiimlerine uymak zorundadir.

Public Activities/ Kamusal Faaliyetler
In conducting our business, we treat all public institutions and organizations, non-governmental organizations and

political parties equally and do not expect any benefits from them.
Isimizi yiiriitiirken, tiim kamu kurum ve kuruluslarina, sivil toplum kuruluslarina ve siyasi partilere esit sekilde davranir ve bunlardan

herhangi bir fayda beklemeyiz.
Dok./Rev No: PR.SEC.023/ 0 Yayin Tarihi: 2.05.2019
Haz.: Alpaslan TURHAL Son Onay: Onder Sami Atay

Kontrolsiiz Kopyadir. S:5/9



CONTINENTAL
‘ CONFECTIONERY
COMPANY

Corporate Social Responsibility Policy
Kurumsal Sosyal Sorumluluk Politikas1

We do not engage in political activities or support any political parties. Our employees can freely participate in political

and social activities but their decision to do so is personal and should not be associated with the companies.
Siyasi faaliyetlerde bulunmayiz veya herhangi bir siyasi partiyi desteklemeyiz. Calisanlarimiz politik ve sosyal faaliyetlere serbestce
katilabilirler ancak bu kararlari kisiseldir ve sirketlerle iliskilendirilmemelidir.

The employees must however conduct these activities outside working hours and are not to solicit their colleagues

regarding the subject as each employee should have the freedom to make their own political choices.

Bununla birlikte, calisanlarimiz bu faaliyetleri calisma saatleri disinda gerceklestirmeli ve her calisanin kendi politik secimlerini
yapma ozglirliigiine sahip olmasi nedeniyle diger meslektaslarini konuyla ilgili olarak etkilememlidir.

To enhance fair decision-making, we avoid having any kind of relation, influence or activity that might prevent this which

also include not provide any activities of pecuniary or non-pecuniary value to public officials or other decision-makers.

Adil karar vermeyi desteklemek icin, kamu gorevlilerine veya diger karar vericilere maddi veya manevi herhangi bir iliski, etki veya
faaliyetten kaciniriz.

Conflicts of Interest / Cikar Catismalan
It is important for the companies that we keep a strict distinction between corporate and personal interests. Our

employees cannot accept or give gifts that are of a value that might affect their impartiality.

Kurumsal ve kisisel cikarlar arasinda kati bir ayrim vardir ve bu sirketimiz icin dnemlidir. Calisanlarimiz tarafsizliklarini
etkileyebilecek degerde hediyeler kabul edemez veya veremez.

Our employees are not allowed to disclose any publicly undisclosed information to third parties whether it is for personal
interest or for the interest of others and insider trading will not be tolerated. Should any of our employees be given
insider information about other companies this will information will be instantly deleted and not be used in any way by

our companies.

Calisanlarimizin, kisisel cikarlar1 veya baskalarinin ¢ikarlari icin lglincii sahislara kamuya acgiklanmamis herhangi bir bilgiyi ifsa
etmelerine izin vermemekteyiz. Calisanlarimizdan herhangi birine diger sirketler hakkinda iceriden bilgi verilmesi durumunda, bu
bilgi derhal silinecek ve hicbir sekilde sirketlerimiz tarafindan kullanilmayacaktir.

We care about information security from inputs to suppliers so that implementing ISO 27001 standard in our

organization.
Kurulusumuzda 1SO 27001 Bilgi Giivenligi Standardini uygulamakta ve girdilerden tedarikcilere kadar bilgi glvenligini
onemsemekteyiz.

Quality&Food Safety/ Kalite ve Gida Giivenligi

With the expectations of existing and potential customers in domestic and foreign markets at CCC we only supply foods
that are safe for human consumption and we care about the health of the consumers. We therefore have a raw material
sourcing policy that all raw materials used in our products must adhere to and comply with all relevant EU legislation
on food safety. We continuously implement quality and food safety systems and improve the system by using customer-

oriented working consciousness. We are certified by BRC, IFS and ISO 9001.

ic ve dis pazarlardaki mevcut ve potansiyel miisterilerin beklentileri dogrultusunda tiiketime uygun ve giivenli gidalar saglayarak
tiiketicilerin sagli§ina 6nem veririz. Bu nedenle (riinlerimizde kullanilan tiim hammaddelerin, gida giivenligi icin de ilgili tim AB
mevzuatlarina uymasi saglanir ve bunlara uymasi gereken bir hammadde tedarik politikamiz vardir. Miisteri odakli calisma bilinci ile
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kullanarak kalite ve gida giivenligi sistemlerini siirekli olarak uygular ve sistemi iyilestiririz. Bu amacla BRC, IFS ve ISO 9001
sertifikasina sahibiz.

Should any problems arise with our products we will rapidly eliminate them and there are any health concerns we will

work quickly with relevant parties to make sure that no one is affected.
Uriinlerimizle ilgili herhangi bir sorun ortaya cikmasi durumunda hizla ¢éziimler iiretir, bunlari elimine eder ve hi¢c kimsenin
etkilenmemesi icin ilgili taraflarla hizli bir sekilde calisiriz.

As GCC/CCC we care about our consumers who requires a high-quality product with some concern for food sensitivities
surrounding lifestyle and religion. With this approach all raw materials are supplied in compliance with Halal

requirements.

GCC/CCC olarak, bireylerin yasam tarzi, inan¢ ve sagliga bagli hassasiyetleri dnemser, yiiksek kalitede riine ihtiyac duyan
tiiketicilerimizin beklentilerini karsilariz. Bu yaklasimla tiim hammaddeleri Helal gereksinimlerine uygun olarak tedarik ederiz.

Community/ Toplum
We strive to have a positive influence on the local community and the consumers. As part of Yildiz Holding and Bagger

Sgrensen & Co. we participate in social activities and make annual donations for social and research projects.
ilgili toplumlar ve tiiketiciler iizerinde olumlu bir etkiye sahip olmak icin calismaktayiz. Yildiz Holding ve Bagger Sarensen & Co.'nun
bir parcasi olarak sosyal aktivitelere katilir ve arastirma projeleri icin yillik bagislar yapariz.

We are members of the international branch organization ICGA (International Chewing Gum Association) that seeks to

educate people on the healthy benefits of chewing gum and promote safe and healthy foods.

Sakizin yararlar1 konusunda bilin¢lendirmek, giivenli ve saglikli sakiz liretimini tesvik etmek amaciyla var olan uluslararasi kurulus,
ICGA'nin (Uluslararasi Sakiz Birligi) lyesiyiz.

As we are concerned about the satisfaction and happiness of our customers and the consumers we have them in mind
when conducting our business and activities. We avoid any activities that can be deceptive or unfair in our relations
with them. Their opinions and complaints are of high value to us and the feedback we get from our customers and the

consumers of our products are considered in our decisions.

Islerimizi ve faaliyetlerimizi yiiriitiirken miisterilerimizin istek ve memnuniyeti ile mutlulugunu arttirmayi g6z éniinde bulunduruz.
Bu amagla aldatici veya haksiz olabilecek faaliyetlerden kaciniriz. Her tiirlii goriis ve sikayetler bizim icin cok degerlidir.
Miisterilerimizden ve tiiketicilerinden aldigimiz geri bildirimler hizla degerlendirilir.

Compliance with Laws/ Yasalara Uyum

We and our employees must comply with the legal order and legislation of the countries in which we operate.
Sirketimiz ve tim calisanlarimizin, faaliyet gdsterdigimiz lilkelerin yasal diizenine ve mevzuatina uymak zorunlulugu vardir.

Trading Partners/ Ticari Ortaklar
We aim to establish mutually beneficial relationships with our suppliers, subcontractors and customers. We expect our

business partners to adopt CSRP consistent with our business.

is ortaklarimiz, tedarikcilerimiz, taseronlarimiz, miisterilerimiz ile karsilikli olarak yarar getiren iliskiler tesis etme amacindayiz.
Ticari islerimizde, is ortaklarimizin bizimle birlikte tutarli olan KSSP yi benimsemis olmalarini beklemekteyiz.

Compliance-Audit-Reporting/ Uyum-Denetleme-Raporlama
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Compliance with these principles is an essential feature for the success of our business. We want to work

with responsible and ethical business partners. This is why, as part of our agreement, you are required to take this

pledge. This demonstrates your commitment to follow our Corporate Social Responsibility Policy (CSRP).

By signing this pledge, you commit to;

Reading the entire CSRP
Understanding that the CSRP applies to:
o All the entities of your supplier group, and
o Allits directors, officers, and employees,
Understanding that the current CSRP replaces all previous supplier codes,
Complying at all times with the requirements set out in the CSRP
Verifying your compliance with requirements
Remediating any non-compliance with requirements,
Reporting any breach of the CSRP to us and finding solutions collaboratively

Tim bu ilkelere uyumlu davranmak, isimizin basarisi icin temel bir amactir. Her zaman sorumlu ve etik is ortaklar ile calismayi
hedefleriz. Bu nedenle sizlerden de bizimle olan anlasmanizin bir parcasi olarak bu taahhiidii kabul etmenizi bekleriz. Bu taahhiit,
Kurumsal Sosyal Sorumluluk Politikasi’ na (KSSP) bagliliginizi gosterecektir.

Bu dokiimani imzalayarak asagidaki prensiplere uyum gosterdiginizi taahhiit etmis olursunuz;

KSSP’yi okudugunuzu

KSSPP’nin asagidakileri kapsadigini anladiginizi:
o Firma gurubunuzdaki tiim varliklari/sirketleri

Dok./Rev No: PR.SEC.023/ 0 Yayin Tarihi: 2.05.2019
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o  Firmanizda gérev alan tiim direktérleri, memurlari ve calisanlari.
Glincel KSSP’nin kendisinden dnce olan tiim tedarikgi etik kodlarinin yerine gectidini anladiginizi.
KSSP’ nin kriterlerine daima uyum saglayacaginizi.
Zorunlu kriterlere uyumunun dogrulamasinin yapilacagini.
Zorunlu kriterlere uygunsuzluk var ise derhal diizeltilecegini,
Herhangi bir KSSP ihlalinin bize raporlanacagini ve is birligi icinde ¢6ziim liretilecegini.

Date/ Tarih Name Lastname/ Ad1 Soyadi Stamp-Signature/ Kase- imza
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